Sida: 1 (2)

[image: Logotyp Karolinska Institutet.]

Sida: 1 (2)

Sida: 1 (2)



[bookmark: _Hlk209513184]Justification for Assessment of Continued Employment after the Right to Remain in Employment has Expired

The main rule is that a person who has reached the LAS age (LAS is the Employment Protection Act) must be affiliated if they are to continue working at Karolinska Institutet (KI). See separate regulations.

Employment after reaching the LAS age must be temporary in accordance with Section 5 of LAS and valid for a maximum of one year at a time. 
A justification using this form must be provided at the start or extension of such employment. The form must be completed for all categories of employees and at the first employment under Section 5 of LAS. For continued employment thereafter, the form may be reused if the assignment remains the same. The last page and any additions can then be attached as appendices.

Information regarding the regulations: Guidelines for employment after the right to remain in employment ceases
	Name: 

	Date when the right to remain in employment ceased (when the employee turned 69):







Describe the justification for continued employment and the tasks the employee will perform.
Maximum ½ A4 page

The scope of these tasks is estimated to correspond to  percent (maximum 50%) of a full-time position.

Continued Employment for Teachers 
The information on this page is to be completed only for teachers in accordance with the Guidelines for employment after the right to remain in employment ceases
Extent of own, current, and ongoing external funding for salary and operations (also mandatory to report these in a separate appendix) – justify:
Maximum ½ A4 page

Report teaching assignments, including ongoing co-supervisor assignments:
Maximum ½ A4 page

Plan for Knowledge Transfer – Provide a concrete plan for how the employee is working on knowledge transfer and the handover of 
projects and responsibilities for the future:
Maximum ½ A4 page

List other assignments of significance for KI:
Maximum ½ A4 page


Department’s Evaluation and Strategic Consideration Regarding Continued Employment:
Maximum ½ A4 page


Mandatory Attachments:
1) Information on funding of the employment 
2) Publications from the past 5 years (if available)


Signature of responsible manager/research group leader 
(if not the head of department) for approval of the justification


Head of Department/Vice president (after year 3) approves continued employment based on the above justification

Signature of Head of                     Signature of Vice president
Department	

The document may also be signed digitally.

Notification of whether the employee will be re-employed or not is given by the Vice president to the Head of Department. Notification to the employee is provided by the responsible manager. In the case of continued employment, an employment certificate is issued by the department. No further decisions shall be made in the matter.
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